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Abstract
In the present study an attempt as been made to identify the

human resources development of teachers of Gulbarga University. The
study was conducted on 106 teachers of Gulbarga University. The
human resource development scale was used with suitable modification
prepared and standardized by Ganhar and Nayak. The findings show
that there is significant difference between lecturers, readers and
professors in their academic excellence, in-service education and
teacher training need and assessment respectively.  A sub groups i . e.,
lecturers vs. readers, lecturers vs. professors and readers vs. professors
have not shown significant difference in their academic excellence,
performance appraisal effectiveness and in-service education
respectively. There is a significant difference in H.R.D. climate among

the all faculties of Gulbarga University.
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Introduction:

An organization is like any other living organism, which has the cyclical
process of growth. In order to attain a systematic growth and to avoid decline, every
organization morale vital changes in structures, product, process etc. The main
objectives is to achieve the goals of the organization so every organization try to
achieve the goals for which it is established. To achieve these goals, the organization
has to obtain and utilize various resources in such a way that they can contribute to
the maximum. The common factor for all organisms is that the resources are limited.
These resources are both human and non-human.

Human resources is a great asset to any organization. Therefore, every
organization must give special attention to the human resources because they can
contribute a great deal to the goals of the organization. An organization is a system
consistency of four interacting sub –systems: structure, technology, people and task.
Among these, people variable refers to the human input in the organizations, i.e.,
individuals (in terms of their physical and mental skills, personality etc.) working in
the organization. Every organization is concerned with acquiring services of people,
developing their skills, motivating them to the highest level of performance and ensuring
that they continue to maintain their commitment to the organization. Human Resource
Development (HRD) provides an opportunity to an organization to enable it to survive
and flourish. In the present investigation, an attempt has been made to find out the
Human Resource Development of teachers of Gulbarga University.

Statement of the Problem:
“A Study on Human Resource Development of Teachers of Gulbarga

University”.
Objectives of the Study:

1) To know the academic Excellency of Gulbarga University teachers.
2) To find out the performance appraisal effectiveness of Gulbarga University

teachers.
3) To know the H.R.D Climate in Gulbarga University.

4) To know the in service Education of Gulbarga University teachers.
5) To know the university teachers training and assessment.

Methodlogy:
a) Sample:

The entire population here refers to the teachers (professors, readers and
lectures) working in various P.G. Development in Gulbarga University.
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The simple random sample technique is found to be most suitable for the
present study.
Sample Design:

P = Professors (40)
R = Readers (41)

L = Lecturers (45)
b) Tool of the Study:

Human Resources Development questionnaires prepared and standardized
by Noorjehan .N.Ganihar and S.V.Nayak was used with suitable modification. There
are four set of questionnaires. They are classified as following:

a) Performance appraisal effectiveness scale.
b) Human Resource Development climate scale.

c) Inservice Education scale.
d) The university teachers training and assessment scale.

The teachers are asked to answer the given items on a five-point scale by
encircling the number given in front of item by assigning.

c) Data collection:
The Human Resource Development questionnaires with personal bio-data

was given to the university teachers (Lecturers Readers and Professors) and
Chairpersons/Chairman of the various departments of Gulbarga University.
Variables of the Study:

Variables are included to see the difference among factors associated with
the study under consideration. The following variables have been considered for the
present study.
I. Independent variables:

1) Designation: a) Lecturer b) Reader c) Professor
2) Faculty: a) Social science b) Science c) Humanities d) Education e) Law f)
Commerce

N = 106 
Science  Social Science  Humanities  Education      Law                 Commerce  

       
 
 L        R       P        L        R       P        L        R       P          L        R       P         L        R       P          L        
R       P 
23      22      23        9        7       7         9        6        6          1         1       2          1        1        1          4         
4       1 
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II. Dependent variables:

1) Academic Excellency.
2)  Performance appraisal effectiveness.

3) Human Resource Development climate.
4) Inservice Education.

5) University teachers training and assessment.
Hypotheses of the Study:

Hypothesis is a pre-conclusion of phenomena to be verified in real situations
collecting the necessary evidence.

1) There will be significant difference in academic Excellency between lecturer,
readers and professors of Gulbarga University.

2) There will be significant difference in performance appraisal effectiveness
between lecturers, readers and professors of Gulbarga University.

3) There will be significant difference in Human Resource climate between science,
social science, Humanities, Education, Law and commerce faculties.

4) There will be significant difference in service education between lecturers, readers
and professor of Gulbarga University.

5) There will be significant difference in teacher’s training need Assessment between
lecturers, readers and professors of Gulberga University.

Analysis of Data:
The Human Resource Development questionnaires consisted five point scale.

The ‘means’ and ‘standard deviation’ was computed for the different sub sample
viz., Lecturers, Readers, Professors of Gulbarga University. To find out the significant
of difference between the sub-samples the‘t-test was employed.

Null hypothesis No1: These is no significant difference in academic excellence
among the lecturers professor and readers of Gulbarga University

Table 1: Significant difference in a Academic Excellence between lecture
professors and readers.

Variable Group N Mean SD t-value Obtained 
t-value 

Level of 
Significance 0.05 0.01 

Designation Lecturers 45 22.33 5.50 
2.04 2.75 4.39 

Significant at 
0.05 and 0.01 
levels 

Professors 
40 14.5 7.4 

Designation Lecturers 45 16.15 12.41 
2.00 2.66 1.15 

Significant at 
0.05 and 0.01 
levels 

Professors 
41 18.3 6.65 

Designation Lecturers 41 22.7 6.78 
2.00 2.66 3.16 

Significant at 
0.05 and 0.01 
levels 

Professors 
40 15.96 6.91 
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The above table reveals that the obtained t-values 4.39 and 3.16 show
significant difference between lecturers and professors, readers and professors
respectively in their academe excellence and the obtained t-value 1.15 shows that
there is no significant difference between lecturers and readers in their academic
excellence.
Null hypothesis No.2: There is no significant difference in performance appraisal
effectiveness among lecturers, readers, and professors of Gulburga University.
Table 2: Significant difference in performance appraisal effectiveness between

lecturers, readers, and professors.

The above table reveals that the obtained t-values 3.16 and 4.39 show
significant difference between lecturers and readers and lecturers and professors in
their performance appraisal effectiveness respectively and the obtained t-value 1.90
shows that there is no significant difference between Readers and professors in
their performance appraisal effectiveness.

Null hypothesis No.3: There is no significant difference in H.R.D. Climate among
the teachers of science, social science, humanities, education law and commerce
faculties.

Variable Group N Mean SD t-value Obtained 
t-value 

Level of 
Significance 0.05 0.01 

Designation Lecturers 45 48.9 4.64 
2.00 2.66 3.16 

Significant 
at 0.05 and 
0.01 levels 

Readers 
41 13.61 7.19 

Designation Lecturers 45 22.33 5.50 
2.04 2.75 4.39 

Significant 
at 0.05 and 
0.01 levels 

Readers 
40 14.5 7.49 

Designation Lecturers 47 22.7 6.51 

2.00 2.66 1.90 

Not 
Significant 
at 0.05 and 
0.01 levels 

Readers 
40 15.96 6.94 
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Table 3: Significant difference in H.R.D. Climate among the teachers of
different faculties

The above table reveals that the obtained t-values 4.18, 8.10, 6.20 , 6.15 and
4.84 show significant difference among sub-groups in their H.R.D. climate
respectively.
Null hypothesis No 4: These is no significant difference in  service education
among the lecturers, readers and professors of  Gulbarga University
Table 1: Significant difference in service educations between lecturers

Readers and professors.

The above table reveals that obtained t-values 1.16 and 1.15 not shown
significant difference among the sub-groups respectively in service education and
the obtained t-value 3.16 shows significant difference between lecturers and
professors in their in service education.

Variable Group N Mean SD t-value Obtained 
t-value 

Level of 
Significance 0.05 0.01 

Faculty Science 68 22.33 4.90 
2.04 2.75 4.18 

Significant 
at 0.05 and 
0.01 levels 

Social 
Science 

23 12.64 6.40 

Faculty Science 68 22.34 4.90 
2.04 2.75 8.10 

Significant 
at 0.05 and 
0.01 levels 

Humanities 25 12.18 5.91 

Faculty Science 68 22.23 4.90 
2.04 2.75 6.20 

Significant 
at 0.05 and 
0.01 levels 

Education 4 6.15 3.16 

Faculty Science 68 22.23 4.90 
2.04 2.75 6.15 

Significant 
at 0.05 and 
0.01 levels 

Law 3 6.15 2.80 

Faculty Science 68 22.23 4.90 
2.04 2.75 4.84 

Significant 
at 0.05 and 
0.01 levels 

Commerce 09 9.14 3.08 

 

Variable Group N Mean SD t-value Obtai
ned t-
value 

Level of 
Significance 0.05 0.01 

Designation Lecturers 45 12.18 4.8 
2.04 2.75 1.16 

Not Significant 
at 0.05 and 
0.01 levels 

Readers 
40 14.19 5.10 

Designation Lecturers 45 21.9 5.42 
2.00 2.66 3.16 

Not Significant 
at 0.05 and 
0.01 levels 

Readers 
41 14.81 6.20 

Designation Lecturers 41 16.01 11.41 
2.00 2.66 1.15 

Not Significant 
at 0.05 and 
0.01 levels 

Readers 
40 17.3 6.48 
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Null hypothesis No-5: There is no significant difference in  teacher training needs
and assessment among the lecturers readers and professors.
Table 1: Significant difference in teacher training needs and assessment

between the teachers.

The above table reveals that obtained t-values 0.04 is insignificant difference
between lecturers and readers in  their training need and assessment and the obtained
t-values 4.12 and 2.99 show significant difference among Sub-groups in their training
needs and assessment respectively.

Majar Findings
1) There is a significant difference is academic excellence between lecturers and

professors of Gulburga University.

2) There is no significant difference in academic excellence between lecturers and
readers of Gulbarga University.

3) There is a significant difference in academic Excellence between the readers
and professors of Gulbarga University.

4) There is no significant difference in the performance appraisal effectiveness
between Lecturers and readers of Gulbarga University.

5) There is no significant difference in the performance in the performance appraisal
effective rites between lecturers and professors of Gulbarga University.

6) There is no significant difference in performance appraisal effectiveness between
the readers and professors of Gulbarga University.

7) There is a significant difference in H.R.D. climate between science and social
science science and humanities, science and educations, science and law facilities
of Gulbarga University.

8) There is no significant difference in H.R.D. climate between science and
commerce faculties of Gulbarga University.

Variable Group N Mean SD t-value Obtaine
d t-value 

Level of 
Significance 0.05 0.01 

Designation Lecturers 45 17.2 13.55 

2.00 2.66 0.04 

Not 
Significant at 
0.05 and 0.01 
levels 

Readers 
41 18.19 14.20 

Designation Lecturers 45 21.23 4.41 
2.04 2.75 4.12 

Significant at 
0.05 and 0.01 
levels 

Readers 40 12.15 6.49 

Designation Lecturers 41 21.12 6.11 
2.04 2.75 2.99 

Significant at 
0.05 and 0.01 
levels 

Readers 45 15.16 8.49 
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9) There is no significant difference between the lecturers and readers of Gulbarga
University in their in service education.

10) There is a significant difference between lectures, professors and readers and
professors of Gulbarga University in their in service education.

11) There is a significant difference in teacher training need and  assessment between
lecturers and readers, professors of Gulbrga University .

Conclusion
Any system of education does not rise higher there the level of its teachers

therefore the American philosopher Bertrand Russell called those teachers as the
guardians of civilization The quality of education is also largely determined by the
effectiveness of teaching, self-evaluation of teaching, teacher training, and co-
operation with the staff and chairperson of the department academic social, professors
and self-development of teachers, the present study helps in enhancing the teacher
effectiveness human resource development climate in service education instructional
planning and preparation, subject competence, teaching competence classroom
management competence, institutional management and community service, and
training need and assessment of university teachers.

References
1. Arya P.P and Tandon B.B. (1981) “A Hardbook of Personnel management” Deep &

Deep publications new delhi.

2. Athreya (1989) “Human Resource Development in Government”. Towards organizational

effectiveness through HRD, unedited papare at the 1989 conference of national HRD

Network New Delhi.

3. Billimoria R.P. and N.K. Singh (1985) “Human Resource Development” Vikas Publishing

House Private ltd, New Delhi,

4. Brij Mohan, A, (1993) “Performance Appraisel” Training Manual For non-academic

staff in Distance education

5. Champa Tickoo (1980) “Indian University : A Historical Comparative perspective”

Usha Arror, Orient Longman Ltd. Madras.

6. Chartes, Hamer (1957)  “The study of Modern University” Harvard University Press,

Chambridge,

7. Cumming M.W. (1972) “Theory and practice of personnel Management” William

Heimeman London.

8. French Wendell (1977) “Personal Management process: Human Resource

Administration” Houghtan Mifflin Boston



27

          RJPSSs 2018, Vol. 44, No.1,  ISSN: (P) 0048-7325 (e) 2454-7026,  Impact Factor 4.0012 (ICRJIFR)
                 UGC Approved Journal No. 47384

9. Ginsber Eli(9165) “ The Development of Human Resources”, McgraoHill, New yark.

10. Hambilin, A.C. (1974) “Evaluation and control of Training” Newyork Mc graw Hill.

11. Mansukhari, G.S.(ed) (1972) “Crises in Indian University” Orferd and IBH Publishing

Co. New Delhi.

12. Panda, S.K. and sengupta S (1995) “Staff development in Indian Universities” A document

of Associationof Indian Universities published.

13. Rao N.P. (1992) “Moderising Management and Human Resource Development” Anmol

Publicationss Pvt. Ltd. New delhi.

14. Doglas, Mc Gregor, An Vneaby Look at performance, Harward Business Review May-

June 1957

15. Keaveny, Timonthy J. Developing and Maintaining Human Resource Development

Training and Development, Journal 37(7) July 1983.

16. Leonard Nadler Implications of the H.R.D. Concept Training and Development Journal

28(5) May 1974.

17. Levinson H (1976) “Appraisal of work performance” Harvard Business Review July –

August

18. Rao T.V. Integrated Human Resource Development University associate, 1985

19. Virmani B.R. Planning for Human Resource Development XIV, No.1 Jan- Mar 1984.

20. Report of Indian University Commission, 1902

21 Report of Kothari Commission, 1966

22. Bulletin of Center for Human Resource Development University of Delhi 1990-91

23. HRD News letter, Center for HRD XLRI, Jamshedpur.


