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Abstract:-

Personal, socio economic and other characteristics as

Independent variable has been considered a significant aspect,in

order to know their influence in determining union Interest and

participation.The classification of the sample respondents was done

on the basis of sex, marital status,age, experience,Number of

dependents, education, background and monthly remuneration in

order to know the impact of such characteristics over the workers’

union membership and participative behavior
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Introduction

Studies conducted in the field report that age, experience, education, rural-

urban upbringing, marital status, number of dependents, salary and job satisfaction

have substantial bearing on determining membership and involvement of workers in

their unions. Personal, socio-economic and other factors have got their substantial

bearing on the perception, thinking, attitudes and value systems etc. of the employees.

A person who is older in age should have his different outlook about his job, his boss,

colleagues and company etc. in comparison to one who is a comparatively young.

Similarly, an employee who is married and having more economic liability of

dependents should be a different person in his thinking and perception from the one

who is unmarried and having lesser responsibilities of the family.

(A): Classification on the basis of Sex:

All the respondents in both Units were male, so this variable was not

considered to be significant one in case of sample respondents

(B): Classification on the basis of Marital Status:

   Following table  2 reveals classification of respondents on the basis of their

marital status :

Showing classification of respondents of Unit A (N=189)

and Unit B (N=99)  on the basis of Martial Status

Marital Status Unit A (N=189) Unit B

(N=99)

(i)   Married(ii)  Unmarried 18207 918

TOTAL 189 99

It is presumed that after marriage there increases heavy social and economic

burden on a person. All the respondents in Unit A were married except 7 persons

and in Unit B also 91 workers were married and 8 were unmarried. So 96%

respondents in Unit A and 92% in Unit B were married.

(C): Classification on the basis of Age:

    The following table reveals the classification of the respondents of the study

units on the basis of age.
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 (iii)  49 years and above

Table 2

Showing classification of respondents of Unit A (N=189)

and Unit B (N=99)  on the basis of Age

Age group              No. of respondents in No. of respondent

  Unit A (N=189) Unit B (N=99)

(i)    18 to 33 years                    17                             13

(ii)   34 to 48 years    113                                               59

    59                                                23

Total                   189                       99

From the above table it is clear that:

(i) In the age group between 18 to 33 years there were 17 (9%) respondents

in Unit A and 13 respondents in Unit B. So in unit B higher was the percentage of

young respondents.

(ii) In the next age group of 34 to 48 years, the number of respondents in

Unit A and Unit B was 113 and 63 respectively. So 60 to 64 percent workers were in

this age group in both the study units.

(iii)  In the senior most age i.e. 49 years and above there were 59 (31%)

and 23 (23.2%) respondents in Unit A and Unit B respectively. So higher percentage

of workers in this age group was in Unit A.

(D): Classification on the basis of Experience:

Following  table 3 exhibits the classification of respondents of both study

units on the basis of length of service.

Table 3

Showing classification of respondents of Unit A (N=189)

and Unit B (N=99)  on the basis of Length of Service

From the table 3 it is clear that:

(i) The number of respondents who had gained job experience up to 14

years and less in their service were 24 (12.7%) and 21 (21.21%) in Unit

A and Unit B respectively.

Experencee in             No. of respondents in No. of respondent

years   Unit A (N=189) Unit B

(N=99)

(i)    Below 14 years                    24                             21

(ii)   15 to 29 years    124                                           60

(iii) 30 years and above          41                                       18

Total                   189                     99
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(ii) The number of workers in study sample was 124 (65.61%) and 60

(60.61%) in Unit A and Unit B respectively who were having length of

service from 15 to 29 years.

iii) Those workers who were in highest bracket of length of i.e.30 years

and above were 41 (21.69%) in Unit A and 18 (18.18%) in Unit B

respectively.

(E): Classification of workers on the basis of number of dependents:

Here the number of dependents means mother, father, brother and children

who were economically dependent on the worker.

Following table 4 reveals classification of the respondents on the basis of

number of dependents.

Table. 4

Showing classification of respondents of Unit A (N=189) and

Unit B (N=99) on the basis of Number of dependents

Number of dependents No. of respondents No. of respondent

in Unit A (N=189)Unit B (N=99)

(i)   Upto 02(ii)  03 to 04(iii)  05 and above   02  71116

11 32  56

Total                 189 99

Above table disclosed that:

(i) Out of total 189 respondents in unit A, 187 (98.94%) were such who

were having 3 and more than 3 dependents. More than 60% respondents were

having 5 and more dependents who were being looked after economically by such

respondents.

(ii) In unit B, out of 99 respondents, about 89% were having 3 and more

than 3 members in their families who were economically dependent on them.

(iii) Thus, in both the samples, 60 to 89% respondents were having 3 and

more than 3 dependents who were economic burden on them.

(F): Classification on the basis of Education:

The respondents of both study samples were classified into three categories

on the base of education variable as is being shown in the following table. Those

workers who were literates and having primary class education less than high school

level were placed in Ist category and others were placed as exhibited in the table.

Table.

Showing classification of respondents of Unit A (N=189) and

Unit B (N=99) on the basis of Educational Qualifications
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Educational qualification. No. of respondents in Unit A (N=189)

No. of respondentUnit B (N=99)

(i) Below High School(ii) High School(iii)Intermediate & above

5110137 136422

TOTAL 189 99

Table shows that:

(i) In unit A, 51 (26.98%) were the respondents whose educational

qualification was below High school which included the number of illiterates whereas

only 13 (13.11%) were such respondents in unit B. So higher was the percentage of

the respondents in unit A who were having educational level below High School.

(ii) Out of 189 respondents in Unit A, 101 (53.44%) were having High School

level education whereas 64 (64.65%) were such respondents in unit B.

(iii) Out of 189 and 99 respondents in unit A and unit B, 37 (19.18%) and 22

(22.22%) respectively were such who had intermediate level education and very

few included in this category were having Graduate level qualification.

(G): Classification of respondents on the basis of Background:

      The respondents in both the study units were classified on the base of

rural and urban upbringing. Following table reveals the classification.

Table

Showing classification of respondents of Unit A (N=189)

and Unit B (N=99)  on the basis of background

BackgroundRural/urban No. of respondents in Unit A (N=189) No. of

respondentsUnit B (N=99)

(i)  Rural (ii)  Urban 9792        61 38

TOTAL 189         99

 From the above table it is clear that:

(i) the respondents in unit A were 97 (51.32%) out of total 189 who had

come from rural background. In this sample 92 (48.68%) respondents

hailed from urban background.

(ii) in another sample of unit B, 61.62% respondents had come from rural

background where as 38.38% hailed from urban background.

(iii) so, the respondents in unit A were nearly same in percentage who had

their rural and urban background. But higher was the percentage of the respondents

in unit B who hailed from rural background.
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(H): Classification of respondents on the basis of Monthly Remuneration:

On the base of monthly remuneration the respondents were categorized into

three as in the table given below:

Table

Showing classification of respondents of Unit A (N=189) and

Unit B (N=99) on the basis of monthly remuneration

Monthly Income (in Rs.) No. of respondents in Unit A (N=189)

No. of respondentsUnit B (N=99)

(i)  Upto Rs.3999(ii) Rs.4000 to Rs.4999(iii) Rs.5000 and above

5237100 040392

TOTAL 189 99

 The table exhibits that:

(i) In unit A there were 47% respondents who were getting upto Rs.4999/

- p.m. remuneration. More than Rs.5000/- per month remuneration was being obtained

by 53% respondents in unit A.

(ii) In unit B, nearly 93% persons were getting per month remuneration

more than Rs.5000/-. Only 7 percent were such who were being paid per month

salary less than Rs.5000/-. So far as the respondents of both the units are observed

from the point of per month earnings, the position seems better in unit B.

Conclusion:

1. All the respondents of both the study samples were males.

2. Nearly 98% workers of both the samples were married.

3. Majority of workers (61 to 66%) in both the units were having

job experience from 15 years to 29 years. Nearly 20% workers in both

the units were having job experience 30 years.

4. Between 89 to 98% workers in both the samples were having socio-

economic responsibility of three and more dependents.

5. Majority of the workers in both the samples were having High  School

level qualification.

6. Workers in majority (nearly 93%) in both the units were being paid

monthly remuneration more than Rs.5000/-.

7. Those having intermediate and above level educational qualification were

20% to 22% in both her samples.

8. In Unit A out of 189 samples workers, 97(51.30) hailed from rural.

And 92(48.7%) from urban background out of 97 workers having rural

background. In Unit B of sample worker 61.62% rural and 38.38%.

Hailed from urban background.
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9. Larger was the percentage of the worker in both study units

who hailed from rural background.
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