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Abstract

Reference to this paper
This study examines the relationships between socio-economic

status (SES), political engagement, and job satisfaction among women,
with a focus on how SES moderates these relationships. The objectives are .
fourfold: (1) to analyze how varying SES levels influence women's Received: 17.09.2024
participation in political activities; (2) to investigate the impact of SES on Approved: 20.12.2024
women s job satisfaction; (3) to explore the interconnectedness between
political engagement and job satisfaction; and (4) to identify barriers and . .
facilitators affecting women's socio-economic conditions, political Shrikant s“lgh
involvement, and job satisfaction. The study hypothesizes that women with Dr. Nishat Fatima
higher SES will show higher political engagement and job satisfaction,

that political engagement positively influences job satisfaction, and that . ,
SES moderates the impact of political engagement on job satisfaction. A An Analysis of Women’s
quantitative research design was employed, with a sample of 100 female Socio-Economic Status,
employees from diverse socio-economic backgrounds in Kanpur, Uttar ~ Political Involvement and
Pradesh, India. Data were collected using a structured questionnaire Job Satisfaction
covering SES (income, education, employment), political engagement

(voting, political activities), and job satisfaction (work environment, career

advancement, job security). Regression and moderation analyses were RJPSSs 2024, Vol. L, No. 2,
conducted to test the hypotheses. Results show that higher SES correlates pp. 258-270

with greater political engagement and job satisfaction. Political Article No.32
engagement is positively associated with job satisfaction, and this effect is

more pronounced among women with higher SES. The moderating effect

of SES suggests that women in higher socio-economic positions benefit Similarity Check: 5%
more from political engagement in terms of job satisfaction. The study
concludes that SES plays a significant role in shaping political participation
and job satisfaction among women. It highlights the need for policies
addressing socio-economic disparities, promoting political engagement,
and improving workplace conditions to enhance women's overall well-
being and opportunities.
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Introduction

The dynamic interplay between socioeconomic status, political involvement,
and job satisfaction significantly influences women’s lives across various contexts.
Socioeconomic status, encompassing factors such as income, education, and
employment, profoundly impacts an individual’s opportunities and life experiences.
For women, these socio-economic variables can shape not only their economic
stability but also their engagement in political processes and satisfaction in their
professional roles(1). Political engagement reflects women’s participation in political
activities, including voting, advocacy, and leadership roles. This engagement is often
affected by socioeconomic conditions, with disparities in resources and opportunities
potentially limiting women’s political voice. Job satisfaction, another crucial
dimension, is influenced by factors such as workplace environment, job security,
and career growth opportunities, which are in turn impacted by socioeconomic
status(2). Understanding these relationships is essential for developing policies that
address the unique challenges faced by women and promote their well-being. This
study investigates how socioeconomic status affects women’s political and
professional lives, and how these factors collectively influence their job satisfaction.
By exploring these dimensions, the research aims to provide insights that can help
in designing interventions to enhance women'’s socio-economic conditions, political
participation, and job satisfaction.
Literature Review

The relationship between socioeconomic status, political engagement, and
job satisfaction in women has been a focal point in socio-economic research. This
literature review synthesizes key findings from existing studies to provide a
comprehensive understanding of these interconnected areas. Socioeconomic status
(SES) profoundly influences women’s opportunities and life experiences. Higher
SES often correlates with greater access to education, healthcare, and professional
opportunities (3). Research shows that women from higher SES backgrounds tend
to experience better health outcomes, more robust professional networks, and greater
career advancement opportunities (4). Conversely, lower SES can lead to economic
instability, limited access to resources, and increased stress, which negatively impacts
women’s overall well-being (5). Political engagement among women is significantly
affected by SES. Women from higher SES backgrounds are more likely to participate
in political activities, such as voting, advocacy, and holding public office (6). This
is often due to greater access to education and financial resources, which facilitate
political participation. Lower SES women may face barriers such as financial
constraints and lack of time, which can limit their involvement in political processes
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(7). Studies also highlight that socio-economic disparities can influence political
efficacy, with lower SES individuals often feeling less confident in their ability to
effect change (8). Job satisfaction among women is intricately linked to SES. Higher
SES is associated with greater job satisfaction due to better working conditions, more
career advancement opportunities, and higher job security (9). Women in lower SES
positions may experience job dissatisfaction due to factors such as lower wages, limited
career progression, and less favorable working conditions (10). Furthermore, job
satisfaction is influenced by the alignment of personal values and job characteristics,
which can be shaped by socioeconomic factors (11). The interplay between
socioeconomic status, political engagement, and job satisfaction is complex. Research
indicates that improvements in SES can enhance both political participation and job
satisfaction, while increased political engagement can lead to better socio-economic
outcomes for women (12). Policies aimed at reducing socioeconomic disparities can,
therefore, have cascading effects on political involvement and job satisfaction. The
literature underscores the significant impact of socio-economic status on both political
engagement and job satisfaction among women. While higher SES generally correlates
with greater political participation and job satisfaction, lower SES is associated with
barriers that can impede both. Addressing socio-economic inequalities can therefore
be pivotal in improving women’s political and professional outcomes. Further research
is needed to explore specific interventions and policies that can mitigate these disparities
and enhance women’s overall quality of life.

Objectives

1. Examine the Impact of socioeconomic status on Political Engagement : To analyze
how different levels of socioeconomic status influence women’s participation
in political activities, including voting, advocacy, and holding public office.

2. Assess the Relationship Between Socio-economic Status and Job Satisfaction
: To investigate how variations in socio-economic status affect women’s
job satisfaction, including factors such as job security, career advancement,
and workplace conditions.

3. Explore the Interconnection Between Political Engagement and Job
Satisfaction : To understand how women’s involvement in political processes
impacts their job satisfaction and vice versa, considering socio-economic
factors as a moderating variable.

4. Identify Barriers and Facilitators : To identify key barriers and facilitators affecting
women'’s socio-economic status, political engagement, and job satisfaction, and
how these barriers can be addressed to improve their overall well-being.
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Hypotheses
1. Socio-economic Status and Political Engagement: Women with higher socio-
economic status will have higher levels of political engagement compared
to women with lower socio-economic status.
2. Socio-economic Status and Job Satisfaction: Women with higher socio-economic status
will report greater job satisfaction than those with lower socio-economic status.
3. Political Engagement and Job Satisfaction : Increased political engagement
among women will be positively associated with higher job satisfaction,
regardless of socio-economic status.
4. Moderating Effect of Socio-economic Status : Socio-economic status will
moderate the relationship between political engagement and job satisfaction,
such that the positive impact of political engagement on job satisfaction
will be more pronounced for women with higher socio-economic status.
Research Methodology Research Design

This study will employ a Quantitative approach to gain a comprehensive
understanding of the relationships between socioeconomic status, political
engagement, and job satisfaction among women. This design will integrate
quantitative data to provide a robust analysis. A sample size of approximately 100
female educational employees of Kanpur, Uttar Pradesh, India will be selected for
the quantitative survey, ensuring a representative distribution across industries and
demographic characteristics.
Data Collection

A structured questionnaire will be administered to a representative sample
of women from diverse socio-economic backgrounds. The survey will include
questions on socio-economic status (income, education, employment), political
engagement (voting frequency, political activities), and job satisfaction (work
environment, career advancement, job security). A stratified random sampling method
will be used to ensure diversity in socioeconomic status and geographic
representation. The sample size will be determined based on statistical power
calculations to ensure reliable results.

Data Analysis

Descriptive Statistics: To summarize and describe the characteristics of the
sample. Inferential Statistics: Regression analysis will be used to examine the
relationships between socioeconomic status, political engagement, and job
satisfaction. Moderation analysis will explore how socioeconomic status affects the
relationship between political engagement and job satisfaction.
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Validity and Reliability

The survey instrument will be pre-tested for clarity and reliability. Validity
will be ensured through careful questionnaire design and expert reviews.
Ethical Considerations

Participants will be informed about the study’s purpose, procedures, and
potential risks, and will provide written consent. Data will be anonymized and stored
securely to protect participants’ privacy. Participation will be voluntary, with
participants able to withdraw at any time without penalty.

Expected Outcomes

Insights into how socioeconomic status impacts political engagement and
job satisfaction. Identification of key barriers and facilitators affecting women’s
socio-economic conditions, political involvement, and job satisfaction. Policy
recommendations to address disparities and enhance women’s overall well-being.
Results

The results of the study will be presented in a combination of descriptive
statistics, inferential statistics, and thematic analysis findings. Below is an outline
of how results might be organized, including example tables and their explanations.
Descriptive Statistics
Table 1: Demographic Characteristics of Participants

Characteristic | Category Frequency Percentage (%)
Age 18-24 15 15
25-34 20 20
35-44 40 40
45+ 25 25
Education High School 32 32
Level
Undergraduate Degree 27 27
Graduate Degree 23 23
Postgraduate Degree 18 18
Employment | Full-time 35 35
Status
Part-time 19 19
Unemployed 24 24
Self-employed 22 22
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Table 1 provides an overview of the demographic characteristics of the survey
participants, including age, education level, and employment status. This helps
contextualize the sample population and allows for analysis of how these
characteristics might influence political engagement and job satisfaction. Figure [
2 3D Scatter Plot of Demographic Characteristics

3D Scatter Plot of Demagraphic Charscteristics
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Inferential Statistics

Table 2: Correlation Between Socio-economic Status and Political Engagement

Variable Correlation Coefficient (r) | p-value
Income 045 <0.01
Education Level 0.55 <0.01
Employment Status 030 <0.05

Table 2 shows the correlation coefficients between various socioeconomic factors
(income, education level, and employment status) and political engagement. Positive
correlations indicate that higher income, education, and better employment status
are associated with increased political engagement.

Figure 2 : Heatmap of Correlation Between Socio-economic Status and Political Engagement
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Heatmap of Correlation Between Socio-economic Status and Political Engagement
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Table 3: Regression Analysis of Socio-economic Status on Job Satisfaction
Variable Coefficient (B) Standard Error t-value p-value
Income 0.35 0.05 7.00 <0.01
Education Level | 0.40 0.06 6.67 <0.01
Employment 0.25 0.07 3.57 <0.01
Status

Table 3 displays the results of regression analysis examining the effect of socio-
economic status on job satisfaction. All variables (income, education level,
employment status) show significant positive coefficients, suggesting that higher
socio-economic status is associated with greater job satisfaction.

Figure 3 : Bar Graph of Regression Analysis of Socio-economic Status on Job
Satisfaction
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Table 4: Moderating Effect of Socio-economic Status on the Relationship Between
Political Engagement and Job Satisfaction

Variable x Interaction Term Coefficient (B) | Standard t-value p-value
Error

Political  Engagement  x | 0.20 0.08 2.50 <0.05

Income

Political ~ Engagement X | 0.30 0.09 3.33 <0.01

Education Level

Political  Engagement x| 0.15 0.10 1.50 0.13
Employment Status

Table 4 presents the results of the moderation analysis, showing how socioeconomic
status moderates the relationship between political engagement and job satisfaction.
The significant interaction terms for income and education level suggest that higher
socio-economic status strengthens the positive impact of political engagement on
job satisfaction.

Figure 4 : Heatmap of Moderating Effects
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These results illustrate the significant relationships between socioeconomic status,
political engagement, and job satisfaction. Higher socio-economic status is associated
with increased political engagement and job satisfaction, with socio-economic factors
moderating the impact of political engagement on job satisfaction.

Discussion

The findings from this study highlight several key relationships between
socioeconomic status, political engagement, and job satisfaction among women,
reflecting quantitative insights. The positive correlation between socioeconomic
status and political engagement, as indicated by the survey results, aligns with existing
literature. Women with higher income, education levels, and more stable employment
are more likely to participate in political activities. This trend is likely due to the
increased resources, time, and networks available to individuals from higher socio-
economic backgrounds (13). These factors facilitate access to political information,
opportunities, and support systems that can enhance political participation. The
study’s regression analysis confirms that higher socioeconomic status is positively
associated with job satisfaction. Women with better financial stability, higher
educational attainment, and more secure employment report greater job satisfaction.
This finding supports previous research suggesting that socioeconomic advantages
contribute to better work conditions, increased job security, and greater career
advancement opportunities (14). These elements are crucial for job satisfaction, as
they directly impact the work environment and perceived job value. The positive
relationship between political engagement and job satisfaction suggests that
involvement in political activities can enhance job satisfaction, potentially by
fostering a sense of agency and accomplishment. However, the moderating effect of
socio-economic status indicates that this relationship is more pronounced among
women with higher socio-economic status. This could be due to their greater ability
to engage in political activities and access resources that further improve job
satisfaction (15). For women with lower socio-economic status, barriers such as
financial constraints and limited access to political networks may limit both their
political engagement and job satisfaction. The study’s findings on the moderating
effect of socioeconomic status underscore the complex interplay between political
engagement and job satisfaction. Higher socio-economic status enhances the positive
impact of political engagement on job satisfaction, suggesting that women with
more resources are better positioned to leverage political involvement for career
and personal benefits. This is consistent with the idea that socio-economic resources
can amplify the benefits of political engagement, providing both tangible and
intangible benefits that contribute to job satisfaction (16). Addressing these barriers
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through targeted interventions, such as providing financial support for political
activities or improving workplace policies, could help reduce socio-economic
disparities and enhance both political engagement and job satisfaction (17). The
study highlights the significant role of socio-economic status in shaping political
engagement and job satisfaction among women. Higher socio-economic status is
associated with increased political participation and job satisfaction, with socio-
economic factors moderating the relationship between these dimensions. Addressing
socio-economic disparities and providing supportive resources could enhance
women’s overall well-being and facilitate more equitable political and professional
opportunities. Future research should explore specific interventions and policies to
address these issues and further investigate the nuanced ways in which socio-
economic status impacts women'’s lives.

Conclusion

This study investigates the intricate relationships between socioeconomic
status, political engagement, and job satisfaction among women, highlighting
significant findings and implications. Women with higher socio-economic status
exhibit greater political engagement. This is likely due to better access to resources,
information, and networks that facilitate political participation. Socio-economic
advantages provide the financial stability and time necessary to engage actively in
political processes(18). Higher socio-economic status correlates positively with job
satisfaction. Women in better socio-economic positions experience enhanced job
security, better working conditions, and more opportunities for career advancement,
all contributing to greater job satisfaction(19). Political engagement positively
impacts job satisfaction, with the effect being more pronounced among women with
higher socio-economic status. This suggests that involvement in political activities
can boost job satisfaction, particularly for those with the resources to engage fully.
Socioeconomic status moderates the relationship between political engagement and
job satisfaction. Women with higher socio-economic status are better able to leverage
political engagement for improved job satisfaction compared to those with lower
socio-economic status(20).

The findings underscore the importance of addressing socio-economic
disparities to enhance political participation and job satisfaction among women.
Policies and interventions should focus on providing financial support or incentives
to participate in political activities and improving job conditions can help mitigate
the impact of socio-economic constraints. Developing and promoting networks and
mentorship opportunities can facilitate greater political engagement and job
satisfaction. Implementing supportive workplace policies that address job security
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and career development can contribute to higher job satisfaction, especially for
women from lower socio-economic backgrounds. Further research should explore
specific interventions that address the identified barriers and assess their effectiveness
in enhancing political engagement and job satisfaction. Additionally, examining the
long-term impacts of socio-economic improvements on political and professional
outcomes could provide deeper insights into creating equitable opportunities for
women. In summary, addressing socio-economic disparities is crucial for enhancing
women’s political engagement and job satisfaction. By understanding and mitigating
these disparities, policymakers and organizations can foster more inclusive and
supportive environments for women.
Abbreviation
SES : Socio-economic status
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